Washington State Women's Commission

Research on the Gender Diversity of Corporate
Boards and Executive Teams in Washington

The Project

In 2022, the Women on Corporate Boards Act mandated publicly traded
companies must have at least 25% of their board members self-identify as
women. To ensure compliance with the act, the Washington State Women’s
Commission researched 73 publicly traded companies headquartered in
Washington.

Corporate Board Data

2019

OF THE 64* COMPANIES RESEARCHED, 37 HAD AT
58% LEAST 25% OF THEIR BOARD MEMBERS SELF-
Compliant IDENTIFYING AS WOMEN.

2024

OF THE 64* COMPANIES RESEARCHED, 50 WERE IN
78% COMPLIANCE WITH AT LEAST 25% OF THEIR
Compliant BOARD MEMBERS SELF-IDENTIFYING AS WOMEN.

Since 2019 there has been a 20% increase in the number of
companies with at least 1/4 of board members identifying as
women.

*Nine of the 73 publicly traded companies examined in 2019 were either acquired by another company, went
private, or did not have published board information. These companies were excluded from the 2024 study.
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Chief Executive Officers
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Of the 64 publicly traded companies, there are only 3 women CEOs.

Chief Financial Officers
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Of the 52 companies with CFOs, women hold only 13 of these positions.

Chief HR Officers

Of the 10 companies with CHROs, women hold 8 of these positions.

The Takeaway:

« While these findings show progress in gender diversity, we recognize that
women are 50% of the population and need fair representation in
leadership.

- Women are overrepresented in HR positions and underrepresented in
financial positions. CHRO salaries in Washington are on average $100,000
less than CFO salaries (salary.com). The pay disparity highlights effects of
occupational segregation in corporate leadership.

*Nine of the 73 publicly traded companies examined in 2019 were either acquired by another company, went
private, or did not have published board information. These companies were excluded from the 2024 study.



