
WSWC SUMMER ‘25 
PLENARY

June 13th, 2025 | Virtual Meeting



CALL TO ORDER,
APPROVAL OF MINUTES, AGENDA
Vicki Lowe, 
Commission Chair



Introducing WSWC’s Executive Director,
Brittany Gregory

Brittany brings a wealth of 
impressive experience to the 

commission, including: 

Leading judicial and legislative 
strategy and enhancing relationships 

across state government

Advancing impactful policies on a 
diverse array of proposed legislation, 
including civil rights, family law, and 

many more

Welcome Brittany! Meet  Teddy!



COMMISSIONER 
INTRODUCTIONS

Region, Background, & Hopes for 
Commission

Andrea Carrillo
Moses Lake
Early Educat ion Policy

Quinn Dalan
Yakima
Legal Jus t ice

Allis on Ford
Tacoma
Public Policy

Anna Franklin
Spokane
Health Equity

Yolanda
King-Lowe
Auburn
Labor Relat ions

Chris Kobdish
Bellingham
Health Equity

Vicki Lowe
Sequim
Tribal Health

Riddhi 
Mukhopadhyay
Seattle
Gender-Bas ed
Violence 
& Legal Aid

Malia Razzaia
Kent
Economic Equity



LEGISLATIVE ADVISOR UPDATE
Senator Lisa Wellman 
District 41



UPDATES FROM THE 
GOVERNOR’S POLICY TEAM
Grace Huang
Policy Advisor, Civil Rights & Human Services
Office of the Governor



LEGISLATIVE ADVISOR UPDATE
Representative Mary Dye
District 9



10 MINUTE BREAK
Be back at 10:20am



COMMISSIONER ROLES & RESPONSIBILITIES
Brittany Gregory
Executive Director



HEALTH COMMITTEE PRIORITIES
Anna Franklin, Yolanda King-Lowe, Vicki Lowe 
Commissioners



SAFETY COMMITTEE PRIORITIES
Quinn Dalan, Allison Ford, Riddhi Mukhopadhyay 
Commissioners



ECONOMIC WELL-BEING COMMITTEE 
PRIORITIES
Chris Kobdish, Dre Carrillo, Malia Razzaia
Commissioners



From Tracking to Action – A Strategic Shift
Past Focus: Legislative Tracking

• Extensive monitoring of all WA 
legislation impacting women’s 
economic safety and stability.

• Built a comprehensive 
understanding of previous 
legislation.

• Supported advocacy through 
community/committee driven
insights.

New Direction: Support Activate 3.8 Campaign

• Aligning efforts with the statewide Activate 3.8 
initiative.

• Gender Pay Equity selected as the central 
guiding principle for committee focus.

Moving Forward: Targeted Impact
• Each year, the committee will select 2 key 

topics that influence Gender Pay Equity.

• This year’s focus: Childcare Barriers and 
Education Access Programs.



ACTIVATE 3.8 OVERVIEW
• Grounding the campaign in 

comprehensive needs, 
highlighting co-creation, and 
using action-oriented language

• Emphasizing that occupational 
segregation is a result of 
underlying causes, instead of a 
standalone cause of the gap

• Moving from “time-bound” 
career pillars to ongoing needs 
throughout a woman’s career



Topic 1 – Childcare Barriers
The Challenge

• Lack of affordable, accessible childcare limits women’s workforce participation.
• Disproportionate impact on single mothers and low-income families.

The Connection to Pay Equity
• Childcare gaps lead to reduced hours, stalled careers, and lower lifetime earnings.
• Addressing this is essential to closing the gender pay gap.

Our Focus
• Support policies and programs that expand childcare access.
• Advocate for sustainable and smart childcare solutions.
• Elevate voices of impacted women in policy discussions.



Topic 2 – Education Access Programs
The Opportunity

• Digital literacy, financial education, and trades training open doors to higher-
paying jobs.

• These programs are critical for women re-entering or advancing in the workforce.

Why It Matters
• Skills gaps perpetuate economic inequality.
• Non-college pathways are often overlooked but vital for economic independence.

Our Focus
• Promote expanded access to community-based training programs.
• Support organizations offering practical, career-aligned education.
• Ensure programs are inclusive, flexible, and responsive to women’s needs.



PUBLIC COMMENT PERIOD
Members of the Public



VOTE OF COMMITTEE PRIORITIES
Commissioners



10 MINUTE BREAK
Be back at 12:15am



HOUSEKEEPING
Samantha Grono
Public Policy & Legislative Affairs Manager 

Eliza Craig
Communications & Outreach Manager



Increasing Communications
Monthly Emails to Commissioners & Committee Members

• Commission Updates
• Pertinent information about Commission work
• Upcoming dates & opportunities to engage
• Commissioners only: 

• Updated link to Shared Folder
• Commissioner-specific requests / info

• Requests for Feedback
• Quick Info Share – Form
• Share your Connections - Form



Expanding WSWC's Network: Share your connections!

Are there community-based 
organizations, NGOs, and non-profits 
you work with that the Women's 
Commission should be connected 
to?

You will fill out a new form for each 
organization, when you have filled out 
one - click "submit a new response." 
There is no limit to your number of 
responses, and you are welcome to 
submit new contacts AT ANY POINT. 

Only 4 questions are required, please 
fill out the optional questions if you 
have the time.



Quick Info Share – WSWC
This form allows you to share Resources, 
Opportunities, Community Events, Relevant News 
& Reports all in one place. It also allows you to 
drop any learnings or community feedback you 
receive that is relevant to the Commission's 
mission.

For example, if you come across a resource you 
believe should be featured on our Resource 
Center, this form can be used to easily pass that 
information on to staff.

Only 2 questions are required, and you can submit 
an unlimited number of responses.



WSWC Shared Folder
Benefits:
• Collaborate w/ staff & fellow Commissioners 
• Organize Committee meeting notes & relevant materials
• Receive real time updates to Agendas, bill tracker, etc.

Tools
• Policy Proposal Form

• Submit proposals for policies you would like WSWC to consider pursuing.
• Form to Solicit Funds & Guidelines

• Outlines appropriate sources of funding, guidelines to ethically solicit funds, messaging
• Event Form & Request for Reimbursement

Resources
• Updated committee lists & contact info
• Commissioner Cheat Sheet



STAFF UPDATES
Tanzania Zenzali-Marshall
Interagency Affairs & Relations Manager

Eliza Craig
Communications & Outreach Manager



The Resource Center: Update on Status
Timeline

• Launch: Late Fall 2025 is the projected timeframe for the Resource Center to be fully online, as we are 
still working with our Web Design Consultants from Bilberry and our OFM Partners on back-end edits.

• With being a brand-new section that will have ongoing maintenance and edits as the resource data 
gets input, we anticipate a different "live" date for the Resource Center from the rest of the website

Launch-Related Event
• Based on recent feedback from Commissioners, Staff is reviewing the logistics of possibly holding an 

online, streaming community event tied to the Resource Center Official roll out, in congruence with the 
full Commission's participation. I will update Commissioners as planning gets underway.

Why The Resource Center is a Major Priority
• RCW Mandated: (e) "Provide resource and referral information to agencies and the public. The 

commission may gather data and disseminate information to the public..."
• This new website haul gives us the opportunity to fulfill a part of our founding mandate, 7 years in the 

making.



New Website!

• Accessibility

• Becoming a “Hub” for WA Women
• Highlights on home page
• Resource Center
• News & Updates

• By the Numbers

• New look!



Subject-Matter Committee Application
Timeline

• Launch: July 1, 2025
• Close: July 31, 2025

Review Process
• Former committee members will be emailed applications July 1, day of launch
• Staff to review, vet + share applications w/ Committee chairs on rolling basis 
• Committee chairs may admit members as they see fit until reaching 10–12-member cap

Feedback?

Past committee members 
• Request: Names, Contact Info

• Economic Well-Being Committee
• Safety Committee



2025 - 2026 Subject-Matter Committee Meeting Times
Health

• Meets on the 2nd Wednesday of the month, 10:15-11:15am
• First Meeting – Wed, July 9

Safety
• Meets on the 1st Wednesday of the month, 10:00-11:00am
• First Meeting – Wed, July 2

Economic Well-Being
• Meets on the 1st Thursday of the month, 4:00-5:00pm
• First Meeting – Thurs, July 3



Commissioner Recruitment
• 3 openings in the next fiscal year

• Social Media Kit 
• Graphics for IG, LinkedIn, FB
• Language for caption
• ALT Text for images



THANK YOU, QUINN!



MEETING ADJOURNED
Thank You!

Fall Plenary – October 17th


	Slide Number 1
	CALL TO ORDER,�APPROVAL OF MINUTES, AGENDA
	�Introducing WSWC’s Executive Director,�Brittany Gregory
	COMMISSIONER INTRODUCTIONS
	LEGISLATIVE ADVISOR UPDATE
	UPDATES FROM THE GOVERNOR’S POLICY TEAM
	LEGISLATIVE ADVISOR UPDATE
	10 MINUTE BREAK
	COMMISSIONER ROLES & RESPONSIBILITIES
	HEALTH COMMITTEE PRIORITIES
	SAFETY COMMITTEE PRIORITIES
	ECONOMIC WELL-BEING COMMITTEE PRIORITIES
	From Tracking to Action – A Strategic Shift
	ACTIVATE 3.8 OVERVIEW
	Topic 1 – Childcare Barriers
	Topic 2 – Education Access Programs
	PUBLIC COMMENT PERIOD
	VOTE OF COMMITTEE PRIORITIES
	10 MINUTE BREAK
	HOUSEKEEPING
	Increasing Communications
	Expanding WSWC's Network: Share your connections!
	Quick Info Share – WSWC
	WSWC Shared Folder
	STAFF UPDATES
	The Resource Center: Update on Status
	New Website!
	Subject-Matter Committee Application
	2025 - 2026 Subject-Matter Committee Meeting Times
	Commissioner Recruitment
	THANK YOU, QUINN!
	MEETING ADJOURNED

